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Save Money while keeping your employees healthy...





Dedicated Support Team

24/7 Employee Service

Multi-Channel Support

Employee On boarding 
Support

Proactive Wellness
Check-ins

2-4% Increase in employee pay. Little to no incentive
offered to either
employers or employees.

Comprehensive on boarding 
sessions and materials.

Minimal or self guided
resources.

Regular follow-ups to ensure
employee management.

Reactive support upon 
request.

Round the clock assistance for 
employers and employees.

Standard business hours
only!

Personalized account managers
for each client/employee

Often limited to general 
help lines.

Phone, email, live chat, and 
mobile app available. Primarily phone and e-mail.

**Financial Obligations:  Each enrolled employee utilizing the system will incur a monthly fee of $40. 
The employer will receive an annual total credit of $1,130 per enrolled employee. Consequently, the net 
cost to the employer amounts to $480 per employee annually, with a remaining surplus of $650 allocated 
to the employer.

An annual bene�t of $650 per 
employee enrolled in the plan 
is credited to the employer.


















